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Policy 
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The University of Alaska seeks to hire, train and promote individuals based on qualifications and 
demonstrated ability to perform the job. The University is committed to recruit and retain women and 
minorities in positions where they have been traditionally under-represented. The concept of affirmative 
action requires that practices that adversely impact protected classes should be eliminated unless the 
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Total Employees System-wide by University and EEO Category 
 

This chart shows the total number of employees for the 2019 plan year by minority category and 
university.  See pages 11 through 24 for breakdown by occupational category and job sub-category. 
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Faculty 
 
 

 

 
 
 
 
 
 
 

 
UAA �t Faculty �t Employee Count 
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Technician 
 
 

 

 
Statewide Administration �t Technician �t Employee Count 

 Plan Year Minorities Female Total Employees 
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General Service & Maintenance 
 
 

 

 
 

  

 
UAA �t General Service & Maintenance �t 
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PROFESSIONAL TOTALS 
 

 Total 

Employees 

White 
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CLERICAL TOTALS 
 

 Total 

Employees 

White Black Hispanic

/Latino 

Asian 
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Finance (Clerical)  
 

 Total 

Employees 

White Black Hispanic

/Latino 

Asian Alaska Native/ 

American Indian 

Hawaiian/ Other 
Pac Islanders

 

Two or more 

Categories 

SW 5 4 0 0 0 1 
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GENERAL CRAFTS & TRADES TOTALS 
 

 Total 

Employees 

White Black Hispanic

/Latino 

Asian Alaska Native/ 

American Indian 

Hawaiian/ Other 
Pac Islanders

 

Two or more 

Categories 

SW 0 0 0 0 0 0 0 0 

UAA 49 40 0 2 2 2 0 3 

UAF 114 96 2 5 0 6 0 5 

UAS 11 7 0 1 1 0 1 1 

 
NO SUB-CATEGORIES 
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GENERAL SERVICE & MAINTENANCE TOTALS 
 

 Total 

Employees 

White Black Hispanic

/Latino 

Asian Alaska Native/ 

American Indian 

Hawaiian/ Other 
Pac Islanders

 

Two or more 

Categories 

SW 0 0 0 0 0 0 0 0 

UAA 46 30 2 3 6 3 0 2 

UAF 47 41 2 1 0 1 0 2 

UAS 15 5 0 1 6 2 1 0 

 

BREAKDOWN FOR SERVICE & MAINTENANCE SUB-CATEGORIES: 
 

Crafts & Trades (General Service & Maintenance) 
 

 Total 

Employees 

White Black Hispanic

/Latino 

Asian Alaska Native/ 

American Indian 




